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Our vision

A world with sufficiently
skilled personnel
Implementing effective
humanitarian response and
sustainable development
programmes.

IPHDC PROFILE | 2026



Our mission

IPHDC exists to enable
development and
humanitarian partners to
enhance their performance in
relation to their vision,
mission, objectives and
context.
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Equity, honesty, inclusive
participation, professionalism
and accountability.




Our culture

IPHDC believes in Innovative,
Demand-driven, Effective,
Appropriate and Long-lasting
(IDEAL) solutions to address

development and emergency
problems.
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1. To ensure that our staff,
processes and procedures adhere
to the highest quality standards;

2. To ensure that we continuously
Improve our training and

consultancy services by learning
and benchmarking against
Internationally tested best
practices.




Our service areas include:

e Monitoring and evaluation of health programs for
accountability and learning;

e Conducting qualitative and qualitative research geared
towards problem solving and knowledge sharing;

e Health management system strengthening with focus on
capacity building of human resource;

e Supporting health sector policy review and formulation.



IPHDC offers capacity building solutions that meet
global quality standards and address specific contexts to
empower development and humanitarian actors. The courses
offered at IPHDC are broadly categorized into three thematic
areas:

e Public Health Promotion,

e Program Management,

e Cross-cutting Issues.
Click to view our training page.


https://www.iphdcinternational.org/training-services/

Supported at least 500 organizations around the world,
/0% of which will be national organizations, through provision of
appropriate capacity building services, monitoring and evaluation

to Improve their work.
Built the capacity of at least 10,000 individuals involved

iIn development and humanitarian interventions, 80% of whom
will be nationals of developing and disaster-affected countries.




Established and sustained strong working partnerships
with humanitarian and development organizations together with
key learning institutions.

Established sustainable hubs in key geographical
locations supporting local capacity building and quality assurance.



Our clientele
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Mag. (FH) Helga Pruhlinger .
Missio Osterreich, International Projects, Austria NP
| have gained a deeper understanding about the
most important aspects that | should focus on in my
work with different kinds of projects in Africa, Asia,
and South America. The trainer was knowledgeable
and very patient. He gave all the answers to my
guestions and gave practical examples based on his
experience. Thank you for the wonderful training

experience.




THE

Seiba Serge
M&E Technical Advisor, The Carter Center, Chad

The Programme/Project Monitoring & Evaluation
for Accountability and Learning (PMEAL) course was
very informative and structured well according to
my expectations. It was very insightful and made
absolute sense in terms of the principles and their
application in my day to day work. | am thankful for
having the opportunity to enroll for the course and |
would highly recommend the PMEAL course to
anyone that is interested in improving their skills on
Monitoring and Evaluation.
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Mary Lopeyok
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This is a great course (PMEAL) and would highly
recommend anyone working in the development
sector to take it. | can say after taking this course |
have developed new skills and knowledge that will
be very useful in my work. The assignments were
very relevant as they give the opportunity to apply
the knowledge and skills gained.



RUSINE Alexis Nv
AGIAMONDO, Rwanda AGIAMONDO

Personal und Beratung
fiir internationale Zusammenarbeit

"After this five-day online training, | feel satisfied and
strongly equipped. Basics of PMEAL are clear for me and |
feel more comfortable with PMEAL. Now, | palpably know
WHAT to do and how to DO it to ensure M&E contribute
to sustainable positive changes within communities | work
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Our core team
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DICKSON OMOSA, MPH JACKLINE NYABERI, PHD SOSPETER GATOBU, PHD

Managing Director Senior Advisor Senior Associate
director@iphdcinternational.org jmosinya@iphdcinternational.org sgatobu@iphdcinternational.org
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Contact us
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MAILING ADDRESS EMAIL ADDRESS & PHONE NUMBER
WEBSITE

P.O. Box 102907 00101 +254 (20) 2345572

Nairobi, Kenya admin@iphdcinternational.org

www.iphdcinternational.org



